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‘Uhpwonipjnil

2021p-h  dwpunn wduju plpwugpnid  Ugpnupnnibwpbpuljub hwdwlwnpgh
wplpwwnnnubtph &nquyhtt Uhnipjub owupkpny hpwljwbwgyt) E unghninghwljui
niunidbwuhpmipni,, nph twuwwnwljn Ep wwpglp COVID 19 hwdwdwpwlh
wqptignipiniup gnuquuntnbunipjutt npnpnh woiwwnnnutph wtdunwignipjut b
wpliwwnwipuyhtt wuydwbtbph Jpu: Nunidbwuppnipinitt ppuwjuwbwugyl] k
gniquuntunbunipjutt nppumd tkpgpuyyus whdwig htwn: Zhknwgnunipyut
punputpnid tkpunyws ku htyytu gninuyhtt wphdhnipjut wunwdutp, wytybu b
quuninbum pjudp qpunnnikp $hpdbpbp, hnnugnpsubp b wyi:

Unyt qilnygnid wdthnthywsé bu ntuntdtwuhpnipjub wpnpnibpubpp:

Unyb  qhlnygnud  bbhpluyugymd £ ppwjwbwugws niunidbwuhpnipiub
Ubkpnyupwnipniip, htwnwgnunipjut hhdtwlut pugwhwjnnudukpp,
dwutwynpuytu woiwnwtpuwhtt hnjuhwpwpbpnipnitutph b wpjpwwnwupuyhte
wuydwbwgnh Ybpwpbpuw), Upjowwnwbpuwjhtt wuydwbbbtph, wpjowwnwiuph L
hwiquunh guydwtutph Jepupbpu), wolpwnwipwhtt thnjuhwpwpbpnipniutbph,
Jtdtph b gputg (nsdwt dkjuwtthquubph JEpupbpuy: Pusybu twb ptbwplynd £
COVID 19 hwdwdupuwlh wqpbgnipmniup qgoignppnh wpjuwwnnnukph
woiwwnwipuyhtt wuydwtutph b woowwnwbpuyhtt  thnjuhwpwpbpnipniuttph
Ypur

Utpnpupwinipnit

Munidbwuppnipiniit hppwjubmgyl] £ unghninghwljwt hbwnwgnuunmipniuttph
pwbwljulwt dkpnpuputnipjudp: Niunidbwuhpnipjut wpuput hwinhuwinid
k wojuwnwipuyht thnjuhwpwpbpnipniuttpp: Cuwn Zujuunwith
Zwupuy knnipjut wuwnwipughti opkiugpph «Upjpwnwipuyhta
hwpwpbpnipniiubipp woppwwnnnh b gnpdwwnnih thnppwngupd hwdwdwjinipjut



Jpw hhdttJws hwpwpkpnipnittubpt kb, pun nph’ wohiwnnnt wbdwdp, npnowljh
Jupdwnpnipjudp  juunupmd £ wpjuownwbtipuhtt  gnpdwnpnypubp  (npnowljh
dwutwghnnipjudp, npujuynpdudp fuwd  wuwownntimd — wpuwnwbp)’
tupwuplyytingy ubkpphtt YJupquuuwhwlwt Ywbnuubpht, hull gopdwnniu
wywhnymd £ womwwnwtpwhtt opkunpnipjudp, wouwwnwbpuwhtt hpwyniuph
unpdbp wwpmibwlnn wy tnpdwwnpy  ppwdulutt winbpny, UnElunpy b
woiwnwipujhtt wuydwbwgpbpny twpuwnbuwsd wohmnwtph wuwydwbtibps:
SYju) nuunidbwuhpmipyut ke gninuunbntunipjutl njnpuiind wpownwipuht
hpwyniuptttipp  ghunwpldl; b wojpwwnwbpwyhtt hwpwpbpnipniuttph
vwhiwimuhg wybjh (uyt  Gkpuwekny twb  wji  woliwnnnnubphl, npnip
hwiunhuwnud Eu huiptwqpungws b sniubt gnpswnnt:

Cuwnpwupnid ukpwnyby ki 400 hwpgynnutp:

Unniuwly 1
Upwquéninh 54
Upwpun 93
QLnuppniithp 42
Bplwt 61
Lnnh 52
Unwnuyp 38
Chpwy 27
Ujniuhp 33
Cunudkip 400

Munidtwuppmipniut hpujubtwugyty £ 22 7 dwpqbpnud, husybu bwb p. Gphwbnd:
Eplwt punuph punpuwipnid tkpundbp yuydwitwynpguws k upwiny, np wynunty
Eu quuynid  gmiquunbnbumiput npppuip hwdwlwpgnn, husybu twb wlnhy
gnpéniubnipnit Swwinny whwwlwb npny YJunnygubp, dwubwynpuwybu
Eynundhuyh  twhiwpupmipmnitp, $nuqunbnbuwlut Swnwnipnitttph
jEunpnut NNUY-p, FPwbywpupnunwbuwhtt b wnbkjuthjujwt dowlwpniyukph
ghrnwuljut Jhunpnt PLC-u, Utunudpbpph wbjunwignipjutt nnpnh nhulbph
qguwhwwndwib b yEpnisnipjut ghnwljut jEunpnt OLC-u b wyjb:

Lutwljuljut hbnwgnuumpyudp hwjwupwugpyus nbnkjuwnynipniup hwdwipyt) &

npuljuljuu hwpguqpnygubph wnpnniupubpny: Npujuljuib hunphtu



hwpguqpnygutp ko hpwlwbwgyl) ntuntdbwuhpmipiut dky tbpundus dwpqbtph
wju hwdwjipubipnud, npnkn hpuwjwuwgynid £ wljnhy gininuunbnbunipinii:
Putwlulult hkwnwgnunnipyut hupgdnnitkph 55%-p bk bu Gubwgp, huy 45%-p
nnuuwpnhl:

Gdwyuinltp 1, Zupgynnukph pugjunida pun ubknh

B hqujut
B Upwlwi
Zupgynnubph pusunidt’ pun tuphph thplujugdws t Sswupunlbp 2-nud:
Gdwwyuunltp 2. Zwupgynnubph pupjunid pun mwphph
m18-29
m30-39
= 40-49
50-59
60 U wikih
Zupgynnutiph wypuwwnwph punypp tkpjuyugus L Unpniuwl 2-nud:
Unyniuwly 2. Zupgynnubph wpjuunwph punyypn
Qnin nnpunh whnwlwb junnyg 31.3%
Mutd ubthwlwb phqubu gyninnnpuunid b mubkd updnt wppuwnngutp 3.5%
buptiwqpunyud 19.3%
Ushuwwnnid tU thnpp phqubunid 13.8%
Ushuwwnnid bU dhohtt fud UkS mEnuljut dwutwynp gmiqununtuwljub 13.0%
Juquuljtpynipmiund
Qyninninpunh fppuljut hwunwnnipiniu 10.5%
Zpwdwpynud U yuwnwuow bty 8.8%

Cunudbkup 100%



Zwupgynnubph hppnipjut tfupugpnipniiup tkipuyugdus t ¥bwuwunlbp 3-nud:

SSwyuwnltp 3. Zupgynnutph Yppnipmiip
B @tph dhotwlupg (8-wlju)

6% 3% B Uhotwljung (10-12-wuju
P hotuljuipg ( Jw)
¥ Uhotwlung dwutwghnwluh
(nkutphynid)
Btph pupdpugni

39%
@

8%
B fupdpwqgnii

B Guipnithwljui

Ushuwunwupdutph puphidusnipniup tkpjuyugdwsé E Unniuwl 3-nud:
Unniuwl) 3. Zwupgynnubph wohtwnuwpdkph swthp

Uhush 35000 npud 3.9%
35000-hg Uhtgl 65000 npuud 14.2%
65000-hg dhtslt 150000 npud 60.8%
150000-hg Uhusk 350000 gpud 15.5%
350000-500000 npwu 0.3%
500000-750000 pud 1.0%
750000-1000000 npwd 3.4%
1000000 npuuhg wyty 1.0%
Cunudkup 100.0%

busybu mbutiniud Gup, hwpgynnubph dkdwdwubtnipiniip vnwinid £ 65000-150000

npud wohtmnwyupd:



Zkinwgnuinipjut hhdtwljuwt puguhwynnidubp

Uoluiwnwipwhtt thnjuhwipwpbpnipniitiph hhuptp b wpiwwnwtipwhe
yuyiwtwghp

unubiny wohnwnwupuwyhtt hwpwpkpnipiniubphg b hpwyniuputphg, twp b wnwy
hwipy £ wupqgl), pt wpynp gninnnpunh wohtwnnnubpt ntubt wohtwnwipughe
wuydwbwgnbp:

NMupqynud E, np hupgynnubph 45.7%-u niikt wolhwnwbpwhtt yuydwiuwghp,
11.3%-1 wppiunwtph b pigniin]l] hputwing, 3.5%-0 mubkh swnuwympnibbbph
duunnmigdwt  wuydwbwghp: Zwpgynnubph 34.0%-p sniubkt  wolhiwwnwtipughe
yuylwbwghp: ZEnmwppppuwut k, np hwpgynnutph 1%-p sghwnh wpmynp nith
wuydwlwghp, ph ns, huly 4.5%-p hpudwupyk) £ yunwujuwbk) wpu hwupghb:

GdSuyunljtp 4. Usjumunwiph punniidwi hhup

1,0

Spytp k Uohiwtnwipuyhtt - Ownwjnipju 2h Jupyty 2¢hwklp Zpudupynud L
wpfuwnwiph wuydwhwghp dwwnnigdwl wuydwbwghp wuwnwupiw ity
pupniudwt wuydwtiwughp
hpwdwl

Ujt hwpgynnubpp, nypkp ok B, np niukt wuydwbwghp, yunwupwb Bu bwl,
pt husy dudlibwnny E wytt Yupdws: Lpwbg 58.6%-h wuydwbwgpbipp wunpny
dudbn] b, 35.2%-h  wuydwbwgpbpp npnowlh  dundfbnm],  4.8%-hup

utiqniuyhly, huly 1.3%-p sqhwnh, pt Wuydwbwghpp hty dwdljtnny E:



Nujdwiwghp niubkgny hwpgynnubph 90.0%-u wdpnponipjudp Swunp L hp
wuydwbwgnh pnwtnulnipjuip, 8.3%-p dwuwdp k dwnp, huly 1.7%-p sSwunp sk:
Uju hwupght, pt wpmynp hwupgynnutpp swiunp tu hptug woppwwnwduynh ukppht
Jupquuwhwljut Juwiunuubtpht, hwpgdnnubph 96.5%-p wk] L ppului
wunwupuwl, huly 3.5%-p° puguuwljui:

ZEwmwppppuwljutt E, np  hwpgynnubph 92.3%-p wopiwwnnmd  Lu  ghpklught
htpputnjuny, 3.1%-p  qhobpuyhl, hull 6.4%-p onipopyu  wohtunwlipuhl
qpudhlyny:

Usjpwnnwtiph b hwiquinh wwydwuukp

Zupgynnubph UkS dwub hpkug wohwwnwbpwhtt wuydwbubpp quwhwnby Bu juy:
Cuwwn Eu twl vhohtt wmpjuwinwipuyhtt yyuyydwtibp niubkgnnutpp:

Gswyunltp 5. Uplnwunmwupwhtt yuydwuubph guuhwnmd

N 02 03 o
Cwwn quy Luy Uhgohtt Jwn 2ghwntd Zpuwdwpynid kU
wyuwnwupiwly

bptug wowwnwipuht  wuydwbbubtpp  (hndht wbduwbg  Eo  hwdwpbp
hwpgnnubph 45.3%-n, gusp Jnwbqunpnipjut wunh&w' 37.7%-p, 8.1%-p ok
L, np muh  dhoht  Juwbqunpoipjub  wunh&wb, hul 0.5%-p  pupdp

Junubquynpnipjut wmunhguwib:



Gdwyuinltp 6. Yunwuquynpnipjub wunhdwh quuhwwnnid

20UULINRU BU MUSUUNUTLEL

2QpStU 3

NPUEL FULRC ISULGUHINCNRESUL UUSPKUL | 0,5
NPRULEL UPLPL 4SULAUINCNRESUL UUSPEUL
NPULEL U0 4SULAUIN NP ESUL UUSPEUL

N9, LhA4huL ULYSULSE BL

Upw hbwn dJdEljuntn, hwpgynnubph 80.9%-p tokp L np hp wpuwwnwbpt
hpuywtwgutint hwdwp Juphp nith wpunwhwgniuwnh, nph wthpwdbonnipniup
sh ok 19.1%-n:

Zupgynnubph 89.7%-p uphy k np wpwunujuwypnd wenngwljwt jutghplbp sh
nitikgl) Juugyws wouinwipwiht wwydwibbph wipajupwpm pput b, 9.5%-p
Wb E np niubgh) E hul 0.8%-p nddupugh] £ yuunwupuwil] /hujubwpun
sinnuunpnoykny, pk wpynp hp Unn wpwowgws fulnhphbpp wphwnwpwiht
wuplwtubph wipujupupniejudp B guydwbuwgnpdws, phny:

Zupgynnubtph  htwn  Gnopdl) Eip wupqupwbl], ph o b wpliwnwntnnd
wwwhnynd  whdbwliwh  wijuwbgnpjut §ud  hpghkugh  Uheng
/upnuwhwgniuwn, nhdwl, dknungutp b wy/: Mupqymd E np dkbwdwuwdp nu
winud t gnpsunnnilt (56.5%), wyimhbwnl wohunnnibpp’ 35.6%, huswyhu twl
wphuhnipymbp’ 7.9%:



Gdwywinltp 7. Uudunuwiqmpjui vhgngubp wuywhnynnp

B Qnpéwnnt

35,6; 36% ey B Uphuwinnn
= o
= Uphuhnipnit

Zbnwugnunmipjut pupwugpmd  putwpldl; E twb  wpiwunwdwdwiwlh
nbnnnipniup: buyylku mbutnd Eup Fswwyunltp 8-hg, hwpgynnutph 54.2%-n
wohuwwnnid £ 8 dwdjw nkdhuny: Opwljwi 8-10 dud wninid k hwipgynnutph 19.5%-h
wohiunwbipwyh opp, 13.9%-h Unwn wyt wbinud k 2-7dwd, 6.6%-h unwn’ 10-12 dwd,
4.2%-h unwin’ 12 dundhg un]ky, huly 1.6%-h unwin’ dhish 2 dud:

Gdwyuwwnltp 8. Uplimunmwbipwiht opdu mbnnnipinth

54,2
19,5
13,9
6,6

UbL2h 2 gUU 2-7 30U 8 dUU 8-10 dUU 10-12 gUU 12 gUUDRS
UL

Uju hwpght, pt opwluwt nppwt dwdwbwl Lt wpynd hwbqunph hwdwp,
hwpgynnibph 52.3%-p ok k 31-60 pnwk, 21.3%-p  Uhlst 30 powk, 10.5%-p 1-2
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dwd: Gninninpuimid jut woppwinnnukp, npnig hwiqunp hwdwp punhwipuybu
dwd sh inpynid: Lpwtp Juqubky Bt hwpgynnubkph 16.0%-p:

GSwywwnlbtp 9. Zwuquunh nbnnmpnibp

b SrHYNkhU UDbL2h 30 rNNE 31-60 rNNE 1-2 gUU

Uju  hwpghti, pt wpynp hwpgynnubpt hpwjuwbugind o wpnwdwdju
woluunnwtip, hwipgynnutph 27.8%-p wwwnwuphiwmtl) L tpptp, hull gplpt wdkh op
wuwwnwupiwup oyt E 15.5%-h Ynnuhg:

GSwymnltp 10. Upnwdwdju wouiwnbint hwiwpwljubnipmniu

hl..

QreEt UUEL CURUMEUYUL 2 CU.PU@'C 1-2 UURUC 1-2 Or UdBLP GrrGe '}d‘{Uf‘U‘bﬂI’\U ZI‘U.&U.F‘[HI\U‘
or 1-20r 2099 UEN

’llUZSU.UIUUZLbL ’llU.SU.UIUUZLbL
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Uju hwpghti, pk wpynp hwpgynnubtpp uwnwgl] Eu tnpjhwnnigmd  hpkg
wpnuwdwdju  junwpws wpowwnwtph nhdwg, hwpgynnubph 42.7%-p ny k
wunwupuwiiky, 36.4%-p wyn thnght b 20.9%-p dwubwlh:

Gwwuwwnltp 11. Upunnwdudjuyh hwdwp Jupdwnpnipnii

usn, LhkN9dbhu usn, NrNc AUeN, no2

Munidbwuhpnipjutt pupwugpnid thnpdl) Eup wwupql), pt wpynp hupgynnukpt
hpttg wpliwinwbipughti gnpdmubtnipjut pupwugpnid ppkug Judphg wifuju
wuwpwwnipgh ke Enk G, ph ng: Mwpqynud k, np hwpgynnubph dhuy 23.5%-u L
k), np hwynudl) £ wupuwwynipgh dbe: Uw kel ghunwpynid Gup Ynpnwdhpniup
huwdwjuwpwyh pupwgpmd hwjnwpupjws wpuwlwupg npponipjut nhdhuh
hwdwwnbpunnid, wyw wwpq E nuoinud, np gniquunbnbumipjub nnpup
dbswdwuwdp (76.5%) sh dwwnuyl] wupuwwnipgh: Uju hwpgynnubpp, nyplp tpby
kU, np tnk] B wwpwwynipnh dbe (87 hngh), quwwnwupiwul] Gt wjt hwpght, ph
npput £ wyl bk Upwtig 42.5%-h dnwn qu bk E dhish 1 pwpup: 25.4%-h dnn
uhtish 1 widhu, huly 28.7%-p gk E, np ik £ 1 wduhg wyby:

12



Gdwyunltp 12. Muwpuwnnipnh nbnnnipnit

UbuL2l 1 TCURU Ubu2l 1 UUTNU 1 UUUDRS U4BL TddUruuvnhu cU
NUSUUNULEL

Ut hupghty, plk wipnyn’p hupgynpikpp winughy ki thnjuhwinnigmud wwpuynipgh
pupwgpnid, wwuwupwil] o htwunlyw) YbEpwy: vpwbg 43.7%-p Wbk L np
thnjuhwwinnignd sh unnwgl) (bpup hhdtwlwunud wyt hwpgynnubpt i, ndpkp
ok k1, np smbikl wpuwinwiipuhtt wuydwiughp), 41.4%-p unwgh) E popnp opkiph
huutwp, 11.5%n wohiwnuwpdh Yuh swthn, hul 3.4%-p’ wohwnudupdh stsht
dwup (n=87 hngh):

Gwwunlkp 13. Jwpdwnpnipnit ywupwwnipnh pipugpnid

usn, fOLAC OLGELh UCWUSUYUSRP UGUR  UShUSUYULN2P 2UL2hUL no
zuuur 2ueNd vuur

swpgynnubphg thnpdk] Gip &ownbk) twl, pk hpklp Lpplk  uwnwgh’] b
wouwnwipuyhtt ninyd jud wyhwnwywupdhg yuwhnidubp: Zupgynnutph 77.3%--p
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bk E np bpphp sh uwnwgh] wouwwnwbpwhtt wnnyd Jud sh  niubkghp
wpnwwnwjupdhg wwhnidubp, 10.6%-p hpwdwpyl] £ hwpghtt wunwupwbt,
Eppbdt wwwnwupuwtn bk L hupgynnubnh 10.3%-p, hulj 1.8%-p b L, np hwdw

E niikunid winyd b wpppwinwduipdhg wwhnidubp:

Séwywwnlkp 14. Snyd, tjuwnnnnipniu

Zpwdwpynud &
wunwujuwtily

Ujn, hwgwh Ujn, tppbdt

Uolmwunwipwjhtt thnjuhwipwpbpnipiniutp, yedkp b inddwt dkjpwhquukp

Lutiuplkim] wohunnwbipuyht hnjuhwpupbpnipmniuibpp b Jk&bpp b thnpaky
tup wwpqgb], pt nppwiny kb wpuwwnnnbpp pujwpupjuws hpttg hwnby
gopdwwnth Yykpwpbpdniupny: Mwpqymd k, np hwpgynnubph 58.8%-p 1hnyht
pujupupjus  E o gnpswinnih  Jbpupbpdmbpnd, 27.5%-p npnp  swihnd
pujupupjus, wpput b pujupupdws sk 5.5%-p, huy 8.5%-p hpuwdwpty &
hupghtt yuwwnwupwuky:

14



GSwymwnljtp 15. Onjuhupwpbpnipinibitphg
pudwpupyuénipnil

U8%MLUL EL AUYULUCIUO 26U 55
’
NrNc 2UeNY, AUYULULYUD BU

LPNJIPL AUTULULSIUO BU 58,5

20UdUrdNhU U TUSUUNULEL

Zwupgynnubph 53.7%-p hp gnpswinnih htan kpplk sh phltwplty hp wpliwnwpugh
wuydwbikph hwpgp, wyn pynud’ wpnududju wohunuiiph wudwiibpp b wyb:
Ldwt pitwpnud niukgly b pudupupnn (nisnud unnwgt) £ hwpgynnutinh 39.0%--p,
huly 7.3%-1u niutgh) E pttwpynud, vwluyt sh uinwgl) puduwpupnn jnisnud:

Géwywwnltp 16. Lutiwplnid gnpéwwnnih htwn

usn, UU4U8L 2BU USUSEL AU ULULCNN,
LaronNkuU

Us3N, b USUSEL BU fFUAULUMNN LORONRU

N9, 9tU LLLUNYEL

Ujt hwpghl, pt wpynp gnpswinbnnud tppbk bty £ wjtwhuh nbwp, tpp
wpjuwwnnnubpp hwdwhidpykt punpbd gnpdwwnnth, wouwnmwywypnid nplk juigph
nsdwtt jud  woppwwnwtpuyhtt hpwynitupubph  wuwownywinipjut  hwdwanp,

15



hwipgnnubph 67%-p ok t ns, 11.3%-p wyn, kppkudl, huly 1.7%-p" ns: Zupgdnnubkph
13.5%-np ndqupugky, hull 6.5%-p hpwdwpyb) L hwpghtt yuwwnwupiwb:

Géwwuwwnltp 17. Upnwwnnnubph hwdwjudpnid, pnnnp

113 13,5
6,5
e b

usn, ZULUv usn, GrREUL no Y4 ULTLNRT Z20U0dUr9NhU
BU BU
MUSUUUULEL NUSUUNUULEL

Zupgynnubphtt npt] £ ppujpdwljuihlt hwpg, wupglne  hwdwp  bpubg
npudwnpuénipjniutipt nt Jupshpp wohuwwnnnubtph twhiwdbnunipjniuubph,
ponnpubiph b hpwyniupubph yuwonywinipjyut b wy; gnpénnnipjniiutph hwinby:
Uji hwipght, pt hby wbnh Ymubbw, tpt wplwnwdupnud wpewnnnutpp
twjiwdbnutt  pnonph Ywd  hpbkug  ppwynibpubph  wuonwwinipjul
gopénnnipniuttp, wwunwupiwttbpp thkpuyugus th Adwywnlp 18-ny:
Zbwnmwppppuwlwt E, np hwpgynnubph Ynnuhg uvnwgus wuwwnwupwbbbpnid
wlbwpupdpp.  dJupuinud bl gunwuimbt) wappkpalh b (33.2%):

. 7,0

Géwyunltp 18. Inpdéwinnih nkwljghuyh puljuynid
24,2 23,9

- 9,9
0,6 1,1
- A

ANrousnku ANrousnku N2huL2 2bh Us% U3 dduruunhU 20050 9INbU
LhOIbL Nrng 2ueNd, ONuIh UchusSNILere  Ughusnauert tU U
YRUJULULP YRUJULUCP YUSULUL Y2BNRUSYIEL MNUSUUNULEL MNUSUUNULEL
ucusSnuverer UchusSnuerp 2aNhTUsNRT UThUSULLPS

nuzuLeC NUZULRAC YUU SNh8d

16



Uju hwipghty, pk hus £ wnwhu wphdhnipjuiut winudwlgnipiniup, hupgynnubph
wuunwupwubbpp  puopuyl] G htnlyw) Ybpuy: ‘Uokup, np wdjuy hwpght
hwpgynnutptt niubkgk] bt wwuwupwutbph dh pwth wwppbpul plwnpknt
httwpwynpnipnii: Ujuyhuny, Qdwyuinlpnid ubpyuyugusdnp 550
wuwnwupwubbph mwppipuljubph pwsunid k (n=550):

Géwuyuwnltp 19. Uphdhnipjut Ynnuhg npynn ogninubpp

UNULNUNUSUUL 2vUrudnNrnhesnby

UdEBLP UUSBLE 2ULAUSULULNE ZLULUY N NRE8NRL

USNhEUUUL YUU 200N UQUUSNRE3NRL

UuzLUdECSNRE3UL T6MNLNRU NMUTSTULINRU BUL..
T4 ULUuLNbU BU NMUSUUNULEL

200U INRU BU MUSUURNULEL

UPU3LUY 2LPCLAR 23USNNR 8NP

BU ULMUU 26U

ULILUL N ez USINkeE3NRL

COVID 19-h wqptgnipniup wouwnwiupwyhtt uydwbtbph b
woluwnnwipuyhtt thnpuhwpwpbpnipnitibph ypw

SYw) nmumudtwuhpnipjutt hhdbwuwb  btyuwunwlyi E wwpql; COVID 19
hudwjwpwlh wqpigmpmniip goiquunbnbtunipjutt nppunid  wpowwnnnubkph
wouiwnwipuyht hpwyntupubph Ypu:

zupgynnubpp wwunwupwl] bt wyt hwpght, pt hsywbu b wipugupdl)
hudwydwpwlp b wpnwlwupg npnipniup hpktug wohwmnwph, wowwnwpugh
wuydwbubph b hppwynitipubph Jpu: SYju; hwpghtt hwmpgynnubptt mukgk) tu dh
pwith mwppbpwl ptnplnt htwpwyynpnipnit: Ujuyhuny, wyju hwpght punhwunip
unnwgyl k 425 ywuunwupiwt: busybu mbutnid Eup Fdwwqunljtphg, hupgynnubtph
yuunwupwutbpmd 44.9%-p bk E np ny Uh wqpbgnipnitt sh nibbgh;: Upg
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wuwwnwupwup tpnnubph phyp juqunud £ 191 hngh: 25.9%-h wuwnwupwbubpp bink
Et wytt dwuht, np wyn pupwgpnid hpwwbwgyby k ny jhwupdbp woppwwnwp, nph
wpyniup £ bk Bjuwdnh Ypdwnnidp: 15.1%-p tok] £ uyundwt /hpugdut
huunhpp, npp wuydwbwynpyws k Enk] Swuwwywphubph b wy) Yndnthjughwubkph
thwl] (hukny, htywbu twlb 2othnudubph vwhdwbwthwl (huknt wuwndwnny: 8.9%-n
ok E np sh Jupnpugh] Jwpdnt wpppwwnnnubp qubk), pwuh np husybu
gninnnpuumd gnpswnniubpp (btpdkpttpp b wyih), wuybu b wohpwwnnnukpp
(hnnwgnpénipjnit  hpwjwbwgunnutp, Jhpg pwbowpbntt  hwdwpnnubp,
whwubwwywhmpyudp  qpunynnubp b wy) juntuwhl] o othnwdubphg:
Upmyniupnid wppuwwnwbiph nne swdut pully £ wdbkih phs wouwwnnnubph Jpw,
nph ounphhy dwpnhy wybh dwipwpkntidws Eu wopwwnb), wopiwwnby tu
wpnwdwd b wyb: Zupgynnubph 2.4%-p bk Lk np wihwpdwpnipnitubp b
wnwowghk] nhdwlubkph, dknungubph b wpnwhwgniunubph Ypdw wpyniupnid:
1.9% wwwnwuppwbtbpp yepwpkplk] Gu tput, np jpugnighs swpuubp b wnwewgh)
hudwjwpwlh Jutpwpgbpdwt jud yuwonywinipyut dhongubkp dtnp phpknt
wuwndwnny: 0.9%-u k uoky k, np Ynpgpl) Bt wopwwnwipp jud wojuwnwnbnh k
b

Gdwyunltp 20. Zwdwjupulh wqpbkgnipniuubpp

UCTUSULL UN3UEL /UTVUSUSEN, dUUYEL

LrUSNRSPY OUNUGL YU LVULNGBLELNR UPRN3ULEN
QENL RELELAR ZUU UL

1hUluNY UTIVUSELAR ULZUrUUrNhes8Nhy

qur2nk UchusSN\uerh vu bl
OULLULERLIUONRE3UL UK, UNSUFUU UCTUSULL

UNULUUL /PLUSUUL ULYIPLULED
N2 LhULJEBLR UTIVUSULL, BUUUSE U guSNhU

b UQ1GL
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MNuunidbwuhpnipjubl pipwgpnid puttwplyws dh pwpp wy hwpgtp ikpluyugubiup
huwdwJupuwlh U wpnwlupg gpoipjut woiwnwipwjht wwdwbbbkph Ypu
wqptignipjul hwdwwnbkpunnid: Ujuyhuny, thnpdk) Gup wwpqk), phk hsybu tu
thnthnhudl]  woluwwnnnubph  wyhmwnwdudwiwljt nt hwbqunh  dudwbwlp
wpunuljupg npnipjut guydwbbbpnid: Muwnljtpp tbpuyugus b ubpuynidu wyy
wuydwbubph hkn hwdbdwwnnipyjut dky:

Géwywwnltp 21. Opdu nhnynpjut hwdbkdwwnnipniup

12 gUUDPS UYGL
10-12 gUU

8-10 dUU

8 dUU 54,2

2-7dU0U

UDbL2u 2 dUU

B Upnwlupg gpoipjubt dudwbwl  BUkpjuynudu

Tput qniquhtn hwpg £ wpdl] twl, phk nppuwt £ viinid hwiqunh dwdwbwlp
ubkpyuynidu, hsytu twbh nppwtt Ep nbinid wpunwljupg ppnipjut dudwbwly:
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QSuyuwnltp 22. Zwbhquunh duadwbuh hwdtdwnnpmih

1-2 gUU

31-60 NNG
52,3

UDbL2h 30 NG

ob SCINhU

B Upunuwlupg gpoipjub dudwtuy — BUEpjumnudu

busywbu wbutmd Eup Jbpp thpluyugwsd qdwwywwnlbpubphg, wpunwlupg
npnipjut dudwiwl wohwnwdudwbwlt wdbh Ypdwndt) E hull hwiuquunh
dudwbtwljt wykjh Gplunptg:

Zkinugnunmipjut pupwgpnid winpunupd £ owpdl] wyjt hwpght, pt wpgnp
Ynpntwdppmup hwdwjupwlh wwpwsdut b wpnwlwpg gpmpjut okdhdh
hwunwwndwt pupwugpnid hwpgynnubpp unhynpupwp wyhwwnwuph Juisyt) b,
ph ns: Zupgynnubph 72.4%-p ok L, np Lpphp unhwynnupwp wowwnwph skt
Juisyky, 11.4%-p ok kE hwqJunbw, 5.1%-p ok L, np Epplidu juist) &, huly 1.4%-
R Wb E np wn, wny dudwtwjuhwndwsnid hptug unhynnqupwp Jubsk) Eu
wpuunwiph:
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Géwuyuinltp 23. Unhynnupup wojuwnwph fubyly

Upn, donnuybu Ujn, tppkdu Zuquuintiy Bpplp Ydjupuinid Bl Zpudwpynud d
wuunwupwil]  yguunwujuwity

Zkwwppppwlwt b nhunwpll), pk wpunwlwupg ppoipjut pipwugpnid  nplk
wpununipinitubp wipdbp Bo wpjuwnnnubpht, phk ny: buyybu wbutnud Gup
wyuinltphg, wpnwupg ppoipjut dudwbul wiktwywn wpnntnipniip
wnpyb] E wnwpkgubpht (70.8%), wyw hnh Juiwig (44.2%) b thnpp Eptjuw niukgng
jutwtg (40.1%): Unjwu L wybt hwbqudwbpp, np wpunwlupg npoipjut
yuydwibbpnd  jwbwbg wydbh swwn  wpunumpniuubkp o wpdbk,  puwl
nnudwpnljuig:

Ljwwnklp, uvwluyl, np pugunnipjudp wnwupkgubph, dniu pojnp fudpbipmid wgbih
own wpunnunipjniubp skt wnpdty, pwt npdby u:

GSwyunltp 24. Upnnunipniuubph mpudwunpoiud muppkp
Judpbpht

SULesuLer ®NLL GrEU  CLSULPRNRT GUULUBR, 2P YULUBR  ®NLL GLEU.  CLSULPLNRU  SIUUUNRY,

nruLesn, Ut0oU2UUUY N9RLEN 2NPULEL nruLesn, UtoUzUUUY NY9LEN 2NHULEL
quuLuse nrpuLesn, oNer S1UUuUrhy npuLesn, oner
quLusL Grevuuer SOUUU YT BrepuLer

EUmn =0y
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Zupgynnutphg thnpdk) Eup wwpqk), pk wpynp wolwnwduypnud Upwbp
Jupuwlyt) kbt Ynpnbwdhpniuny: Zwpgynnubph 29.8%-p wnyk) £ wn quunwuuwl,
8.7%-n ns wunwuuwb: Zknwppppuwlul b, np hwpgdnnbph 61.5%-p ndjupughy
Eyuunwujuwbl), pk wpyynp qupuldt b, phong:

GSwyunltp 25. Unpnuwyhpniuny Jupulybp wopwnwyduypnid

8,7; 9%

29,8; 30%
H Ujn

LNOTY
B Qghwinbku

61,5; 61%

Uju hwpght, pt wpnynp Jtpunuup /gnpsunnil wwwhnt’] b ynpniwyhpmiup
wnwpwénidp  jubjuwpglinng  dhgngunnidubp woliwwnnnubph hwdwnp,
hwpgynnutpht npyt) L dh puth wuppipuly pnpljne htwpwynpnipniu: Ujuy b,
unwugdws 614 wwwnwupwbttphg 5.2%-p tnk) L uyb, np nghty sh wwwhnyyby:
38.3%-p wuwwnwupwbikpp hwjwunty ki, np npudungpyby b phdwlitp, 35.0%-p
wjuinwhwing dhenglbp, 7%-p hwdwpwlh whnwhwigl] b wownwduypp,
6.7%-p wnpudunpyk] Ewpnwhwgniun:
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Qdwywunltp 26. Zudwjupulp juijuwpgting dhengukph
npudwnpnid

SCUUUALYEL 6L 2PUUYLED | 383

SCUUUALIEL BU URSUZULAN, UPNSUEL 35,0
UCUSUAUSCL 2UKURUGD USUZULIGL |
SCUUUACYEL E UrsUzZUSNRUS

N2P1L2 2b UNUZOYABL

20UGULINRU BU NUSUUNULUBL

0PUSh MULNRU &SUINN, UL2PL UTCIVUSEL BU..

Y ULTULNRU BU NMUSUUNUUEL

U3L UTUSNLELD, NYLEL YULNUSEL BUL,.. 0,3

Ppuuwlwt b npujujut ghwhwnuljut

Zujwutnnwth  Zwbpuybnmpmpniinid gnuiquunbnbunipjutt . nppund
woliwunnnbph pwbwlp hwdbdwinws wy npnpuubpmd wonwnnnbbph wykh
Ukd k. punhwbnipp dnwn 235 hwqup dwpr, nphg 121 hwqupp wqudwpn, huly 114
hwqupp §htt (nku' trud 2020 4.2.pdf (armstat.am):

Uwljuyl, Gpt nhunwpyktp ny dnplw) wpuwnnnbph pubtwlp, wyw
Jututkup, np gniquljut hwdwjupubpnid wyt uonnbwwybu wykh ks L, pub
qrunyusitpp: Fmnuljut hudwypubpmd 2019p.-h ppmpjudp  hwpdupldly k
pnipg 288 hwqup ny $npuwy wohuwwnng, nphg 210 huquipp ny Jwpant wpluwnng
(huptwqpunyws):

Cun npnud, hwnjubywlut k np  15-24 wwuphph wbdhip juqunid Gu

pughwlinip omlugh gplipk 40 winynup (nku' Trud 2020 4.3.doc (armstat.am):

Muunidbwuphpnipjut wpynipubpp hwdbdwwnbing 2019 pyujuith yuwonnwljuh
Jpdwljugpujutt  wdjuyukph  hbkw wbkutmd  kup, np gudp E  dumd
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https://www.armstat.am/file/article/trud_2020_4.2.pdf
https://www.armstat.am/file/article/trud_2020_4.3.pdf

gnuquunntnbunipyutt njnpuinid wohuwinnnh Jupduwwnpnipniup. 2019p.-h 15-74
nwpkljut ptwlsnipjut oppwtnid vhohttmgyws juqut; b wduwljut 60 000 22
npud, nphg 70 hwqupp wnudwpnlubg, hul 43 hwqupp  Gwbwbg
wouwnwywpdp: Cun npnud, Jupdnt wyhiwwnnnubphup juqunud £ 96 hwqup, huy
ny Jupdnt wpiwwnnnukphip’ 53 hwqup 22 ppud(nbu’ trud 2020 6.pdf
(armstat.am)):

Mnwlut Jhdwjugpujut Ynlpunkh ynnuihg wnju b «Uppuwinwiph ght»
hwuljugnipnilip, npp uwhdwignid b npybu wohwnnnbph  wpiwwnwiph
Jupdwwnpnipjul b gnpdwinnth nnuhg junwpyus jpugnighy Swjiubpp® hiywbu
optupny uwhuwijws wwpununhp, wtybu b judwynp: Upuwnwph ghtip
Alunjnpynid E gnpswnnih Ynnuhg hognun woliuinnnh fuwnwpynn  hlanljuy

Swuubphg(nbu' trud 2020 15.pdf (armstat.am)):.

¢ ptwjupuing wywhnydwb swhukp.

e unghwuwljw Wuwornywintpjuit ninndus Swjuubp.
¢ fwutiwghnwlw ntunigdwt swjuukp,

¢ unghwj-Upwljnipwjhtt vyyuwuwpydw Swhiukp.

e | Swpuukp® sukpunws updws pudpbpnid:

Uoywd  swihnpnohsubph  wuydwutubpmd  gninuunbunbunipjutt  nnpunh
wplnwwnnnubph wpiwwnwiph ghup Juqunud pugudbup 1275 hwqup ppud:
Zudbdwwnnipjutt hwdwp wdpwugpkip, np wdktwpwpdpp hwipuybnnipniund
hwiupwpnynibwpbpmpjutt nnpnptt , npnkn  woluwmwnwiph ghtip juqunid E
Uhohtimg]ud 536 hwquip 22 npu:

bty Jipwpkpnud £ wopnwmnwudwdwiiuhly, wyw yuownnwlut wndjujubpp
Covid-19 wuydwbtkpnid sh thnpadby b, gpbpt, hwdptlunid E 2019p.-h wnljwutph
htn' Juqukny swpupwljui dthohtip 36 dud(nbu trud 2020 5.pdf (armstat.am)):
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https://www.armstat.am/file/article/trud_2020_6.pdf
https://www.armstat.am/file/article/trud_2020_6.pdf
https://www.armstat.am/file/article/trud_2020_15.pdf
https://www.armstat.am/file/article/trud_2020_5.pdf

Uwluwyt, Epbt thnpdkup hwdbdwwnnipjut hwdwp quubl] wquwownnuwlwb
njuukp, npnup Jhpwpbpnd Bt wbduwlwb hhghkbwhtt U wpnnonipjubnp,
wijunuiugnipjutt  wwhywtdwip, wwyw wwrnnbwub Jhdwlwugpnipiniup
wjunkn wykjh unin b b npputg yEpupbpju) nbntjunynipniip puguljuynd k:
Uju ywwhh gpoipjudp dbp junwpws ntuntdbwuhpnipyniutbipp gnyg bu vwghu,
nn Covid-19-p pugwhwyintg opkuunpulmt pwghpp b wpjpwwnwbph
wijunuugnipyjut huunhptbpp, wojuiwnwipuyht yuydwbukph
wikpwhulEhnipjniup, dwbtwywtn, ny dnpduy 61 huptuwqpuy
gninupuwnnnutph opowtinid:

Usjuwnwiwpuwjhtt  opkiughppp  wopiwwnwipp uwhdwbimd E, npuybu
wohiunwlpuyhlt  hwpwpbpmpnibitp’  Yupd  wuws,  hwpupkpmpnibitp
gnpswunimh b woliwnnnnh  dhol:  Ujuhiph  pmib wouiunnwbph  plnygpp,
swthnpnohsubipp puguljuynud B, opttughppp sh wwwmwupiwunid wyu hupgh, ph
s Ewoprwnnwipp:

dhdwjugpuljutt  Yndhntt mbup hp  wwhdwinidp b wpwbdhb
winpununind £ bwlb huptwqpuqustpht b ny $npdw) wouwwnnnubphti: Cuwn
Unuhnkh sunhnpnohsiibph’ «s $npdwy qpunuésnipjut Uk kpunymd b
gnpéwwinnth htn puwtwiynp hwdwdwjunipjudp Jupdnt woluwwnnnubpp  (wyy
pYnud’ nbwhtt mbtnbunippiind Jfwpndh wpjpwnnnubpp wyqbywh, guyuy,
uyuunthh, Jupnpn, wwhwl b wyb), sqpubgws juquuitpynipmniitbph
ubthwljutwnbtp gnpswwnniubtpp b huptwqpunyusubpp, wowig Jupdwnpnipjui
wpfuwnnn - pwnwbhph  wbgudttpp b sgpuibgdws wpnwugpufjwb
Unnytpuwnhdubph wugwdutpp: Ny dnpdwy qpunyusutp Et hwdwpdl) twb
nbwghtt mbnbunipjniunid pugupuybu ubkthwliwb Jepptmjut vyyundwt hwdwp
wwpwip wpnwnpnn wewbg Jupduwnpnipjub wpjuwnnng piinwbhph winudubpp,
tpt wpnwunpus wpnwugpubpp tpwbwlwih dwutwpwdht £ onbibgl) intuygh
nbnbunipjub punhwinip vyundw Uke»:

Gpt wjuyhuh dbwykpynidp ghwnwplbup 22 wojpwwnwtipuyhtt opkiugpph 102-py
hnnpJwéh, wwyw JEpp wydwsd Abwlbpydwdp wrhuwwnnnubpp  Jhwdwpdb
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wbophtimljut woluunnnikp nnno ntwptph hwdwp ubkpunbiny
huwdwywwnwupwt  Jupswlwut  uwblghwubp: Udbht, opkuugppnid b wy
optiunppujwt  wiunbtpnd  pugulunid £ gniquuntnbunipjutt  nnpunh
woluwwnnnutph hwdwp Jupquynpnudubpp, gnnipjnit snith wuqud gyninugh,
gniqughwlut  nbnbunipnit hwpwpbpnipnibiubipp Jupquynpnn  unpubp:
Zknbuybuy, pwugulund L twb  wyn  nppund wy] hpwyniupubph
Jupquynpnidubpp. ophtiwl) wounwipught wuydwhikpp:  Upjuunwpughin
hwpupbpmpiibpp Jupquynplym, juinhptbpp Ybp hwbkoe  Gyunwlngd
Zujuunnwtp  2003p.-h Ustuwnwiiph  dhowqquyhtt  juquulbpynipjuip
winuuwlghinig htwn'  2004p. hmphuhl, 22 Ywpwdupnipjul  npnodudp,
unbndytg Ushuwwnwtph whunwlwut wnbkusnipmniup:  Skusnipyut hhduwlju
gnpéwonypp opkuunpnipjudp vwhdwtjws Jupgny whnwlwt huljnnnipmnia b
Ykpwhulnnmpmi  kp gqopswwnmbkph  Ynnuhg 22 wpliwwnwipuyhl
opktunpnipjut b wpuwwnwuph hpwynitph unpdbp ywwpnitwlnn wy] btnpdwnhy
hpujuwljut wjuntph yuwhywidw tjundwdp:

Stusnipjniit  hpwjwbwginmd  kp hujnnmpmit b Jhpwhuljnnnipniu
wojuiwnunbinnid, wojuuwnwiph wiunuugnipjul 61 wojuwwiph
wuonuuinipjui opkipn] vwhdwin]ws wupnunhp yuhwbetkph wwhwywilul
tjuundwdp: Skusnipjnitip Jupnn tp unnigmdubph htnbwbpny Zwjwuwnwth
Zupuytnmput wpliunwipughtt opkunpnipjut b wpuwwnwiph hpunjniuph
unpulbp wupnilnn wy) hpujuljut wlnkph’ hwbgugnpsnipui hunljuhibp
wupnibwlnny  jowponnwdubph dwuhtt ympbp tbpuyugiul] hpuwdwuywh
dwpuhuttpht, opkunpnipjudp vwhdwtws nhyptpnud b upgny huygny nhuly
nuunwpui:  Skusnipiniup Juuwpnd Ep pwnupwghubph punniubnipnt,
putwpynud  pwnupughtph  wpwwnwiph  ppudniiph  pwpindwb - dwuht

nhunwdubpp, pnnnpubpp b wnwewplubpnp:

Stusnipiniup hhdttwlwinid hwpwpkpynid Ep gnpdwnnitbph  htwn b juwnwpnid
withwnwljut  wojpwunwipuyht. hwpwpbpnipnittiph  wuwonwwinipjuip
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ninnyud gnpénnnipniutibp: Uhty mbusnipjut dwuht opktiungpnipjut pugnitnudp
nbuswljut fwpduh gnpdwnnypn junwpnid Ep nndju) npnpunh wphdhnipiniin:
2013 pywlwiht 22 wnnpouuuwhnipju twpwpupnipjut whnwlut
hhghtuhy bt hwjwhuwlwwpwluhtt wbuynpmitp b 22 wyluwwnwiph b
unghwjwlwb  hwpghph  twpwpupmipui 22 wowwnwiph  whunwlwul
nbuympniip dhwdnydwt  dling  Jhpuuquuybkpydtightt Zujwunwih
Zutpuybunnipjut wnnnowwywhwlwui b wyoluwwnwbph mbkuswljuu dwpduh, nph
1hwgnpnipjniutipp opowtwlp wybih ubn k:
dbpp  tpdwbshg wwpq b puninud, np gnuquunbtnbunipjutt nnpunh
woluwwnnnubtpp gnipu ki dunwd JEpwhulnnnipinihg, htsp wykh £ juplnpnid
ninpunh wphdhmpnitutph gbpp, npnup ywhwup Ewybih wijnhy hwiugtu qut:
Uju wpmdngy UUY 184 L 129 Unudkughwitph Jwdbpugnidp wnwetught

Juplunpnipnit nith gniqupiwnnnubph hwdwp:
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Ujuwghuny

1. gmnuuuntnbunipjut nppumd  wpjuowwnwbpp  Jjubqg sh wnk), wbqud
huwdwdwpwlh wuwpdwbubpnid: Upjowwnwbph hhghbtuwh b widunwbgnipjui
Juinuubpp dkbwdwuwdp skt yuhwywugby:

2. Unlu t purjuiljuts gusp hpugblpjwsnipjui duljupnuly, ophliwl pupdp
Juuwbquynpnipjut wmunhdwb hpnn woiwnwip junwpnnubpp, dkdwdwuwdp
wuwwnwupwuk) B, np hpkug wohtwwnwpp snitth Juuubquynpnipjut wunhdwi,
Jud wjt gudp E: Uptnwhwgniun b mtdtwjuwt gquonmywtnipjubh dhongubph
oquuuugnpéniup unyuybu g sh fuplnpyby:

Zknmbiwpwip, sh hpugynmd gnpsuwinnihg wbdunuig b wywhny wyhiwwnwiipughe
wuydwbubp wwhwugknt hpwyniupp:

3. QEpUwnbiwghtt munbunipnitubp b gniqughwlwt wy mbnbunipnibubp,
niubkuwny uvywndwb junhp (ophttwly swnhlubnph, pubowptntuh wpunwhwtdwi),
nuuptkgnt] kb hpkug wpiwnwtpp, huy wpuwnnnphtt wwpwwnipy sh
Jeuwpl:

4. 2h Jwplnpdbt b, gpbpt, sh wquwhwwuyl] wuhpudtsn unghwjulju
htEnwynpnipnily, jpugnighs hipputhnhy, jpdun wojiwnmwdwudwtul, sh
wwywhnyb] oph, odwnh, gniqupubuwghtt yuydwutbph wnuynipni:

5. Ukbwdwuwdp skt mpudwnpyt) wudtwlwt hhghbuuwh wuwonwwinipjut

wuwpwquibkp npuip dknp ki pipdt] wohimwnnnubph dhongubpny fud
npudwnpyt) bt wphdhmpjut §nnuhg:

6. Uphuwmwnwbpuwjhtt opkupugppny b wy; hpwjwlwb wlwnbtpny jhwupdbp b
puduwpup skt Jupquynpynid gniqnuunbtnbunipjutt njnpnh wpiwwnwbipughe
hwpwpbpnipyniubpp, jhwpdtp skt JEpwhulynid wppwwnwipuyhtt wuwydwbubpnp:
Gninqupuwnnnubph ks dwup nnipu E dunud unghwjwljwb, wennowwuwhwljwb b
JEuuwpnowljuyhtt hwdwljupghg:
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7. Mnpunh wphiwmwnnnubph ghpwlonnn dwup huptwqpunyjusubtp Eu, ns dnpduy
wpuwnnn jud wojpwwnnid Eu jupdudwdljbn ukgnuughtt wuwjdwbwgptpny, husp
sh wywhnynmid wthpwdtown tpwohthputp:

8. Lhupdtp dbwynpywsé sk, hull npny phwypipnd pugwjuynid Eu gnpéwwnnt-
woluuwnnn  thnpphwpwpbpnipnibiubpp,  htyp wowdl] nddup £ pupduncd
gnipuuwnnnitph woiwnwupwiht, fppw hbn juwdws unghwj-ntnbkuuju
hpuwyniuputiph b pwhbph tkpluyugnidi nt uownwwunipjniup:

9. Uphumunwtipughtt opktiugppny ttwpiwnbujus wppwwnmwdwdwtwlh, hwtiquunh,
punuhodwl, wpdwlnipnh, whwpwnnibwlmpyut b wy gpnypubkp ny dhon Gu
Jhpwretjh gniquuntnbunipjut njnpunud, hwpdh wnttinyg wopwnwuph punipny
yuydwbwynpdws wnwdtwhwwnynipniuubpn:

dbpnuoyuyp hwuwnwwnnid E, np ninpnh wphiwwnnnubph hpwynitupubph b pwhbph
wuwownyuwinipjult jpunhpubpp htwpwynp £ wpynibwdtn hpuljubugby
unghwjuljut gnpépulbpnipjutt opowbwmljubpmd b whwnwlwt hnquénipjul
utppn:
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Unwowplnipintutitp

1.

Uowlt] wphdhmpyut woimwnwipuwjht nuquu]wpnipjnil
juyyws COVID 19-ny wuydwbwynpyws ppwyhdwlh hbw,
wthpudbonnipjul ntupnid ubkpqpuyty dhowqquyhti
thnpdwgbwnukph:

Onkuunpujut thnthnjunipjniiibph Uhongny uwhdwily
wpjpiwwnwiph  nnpuiughtt - wbtduutq  wuwydwbtbkph  tnpdip b
swthwtithoubp, putimpyl) gniquojuowwnnnhtt wpwidhtt junbtgnphwjh
wolunwwnnnh jupquyhdwl] vwhdwubint nwuppbpulutp:

Pupdpugul] gniquojnwwnnnutph hpwqbijwbdnipjut dwljupnuyp,
hpwqtlyt] gmninnnpunid wpjupwwnwiuph widunwignipjut tnpdkph
Uwuht, wyn pdnid. hwdw]uwpulh wwyplwbbbpnd:

bpwuqtlt] gnpbwnnih b woiwwnnnubph wupnwlwunipjniuutph b
hpuwyniuputiph dwuhl, putwlgk] gnpswnniubinh htw:

Uojuwwnnk; UUY 184 L 129  Unbjkughwubph dJudbpugdwut

ninnnipjudp:
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Impact of COVID19 pandemic on the safety of the
workers from the agricultural field and their working
conditions

Results of the sociological study
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Introduction

In March 2021, a sociological study was conducted by the efforts of the staff of the
Branch Republican Trade Union of Workers of Agro-Industrial Division of Armenia to
determine the impact of the COVID19 epidemic on the safety and working conditions of
agricultural workers. The study was conducted among the individuals involved in
agriculture. The research samples include both members of the sectoral trade union, as

well as those engaged in agriculture — farmers, cultivators, etc.
This report summarizes the results of the study.

This report presents the study methodology, main findings of the study, in particular
pertaining to the working relationships and employment contract, working conditions,
work and rest conditions, employment relationship, disputes and their settlement
mechanisms. It also discusses the impact of the COVID 19 epidemic on the working

conditions and employment relationships of rural workers.

Methodology

The study was conducted using a quantitative methodology of sociological research.

The subject of study is labor relations. According to the RA Labor Code:

"The labor relations are the relations that are based on mutual agreement between the
employee and the employer, according to which the employee personally performs work
functions against certain payment (with a certain profession, qualification or position) in
compliance with internal disciplinary rules, and the employer provides working conditions
envisaged by the labor law, other regulations containing norms of the labor rights,
collective agreements and employment contracts. In this study, labor rights in field of
agriculture were considered broader than the definition of employment, including those
who are self-employed and those that do not have an employer. 400 respondents were
included in the sample.



Table 1

Aragatsotn
Ararat
Gegharkunik
Yerevan

Lori

Kotayk
Shirak
Syunik

Total

54
93
42
61
52
38
27
33
400

The study was conducted in the 7 marzes of the Republic of Armenia, as well as in

Yerevan. The inclusion of the city of Yerevan in the sampling is necessitated by the fact

that there are some state authorities coordinating the rural sector, as well as active ones,

in particular the Ministry of Economy, the Center for Agricultural Services SNCO,

Scientific Center for Vegetables and Industrial Crops CJSC, Food Safety Risk Analysis

and Assessment Research Center CJSC etc.

The information collected through quantitative research was supplemented by the

results of qualitative interviews. Qualitative in-depth interviews were conducted in the

communities of the regions included in the study, where active agriculture activities are

carried out.

55% of the respondents of the quantitative research were females, and 45% - males.

Diagram 1. Breakdown of responders by sex

Male

45%

Female
55%

Breakdown of respondents by age is presented in the Diagram 2.



Diagram 2. Breakdown of responders by age

m 18-29
W 30-39
W 40-49
W 50-59

m 60 and over

The nature of work of the respondents is presented in the Table 2.

Table 2. Nature of work of the respondents

State body in the field of agriculture 31.3%
Has private business in the field of agriculture and has employees 3.5%

Self-employed 19.3%
Works at a small business 13.8%
Works at medium or large local private agricultural organization 13.0%
Educational institution in the field of agriculture 10.5%
Prefer not to answer 8.8%

Total 100%

Description of education of the respondents is presented in the Diagram 3.

Diagram 3. Education of the respondents

B Incomplete secondary (8-year)

B Secondary (10-12-years)

B Professional secondary (technical
college)

B Incomplete higher

M Higher

M Post-graduate



The salary breakdown is presented in the Table 3.

Table 3. Salary amount of the respondents

Up to AMD 35000 3.9%
From AMD 35000 to AMD 65000 14.2%
From AMD 65000 to AMD 150000 60.8%
From AMD 150000 to AMD 350000 15.5%
AMD 350000-500000 0.3%
AMD 500000-750000 1.0%
AMD 750000-1000000 3.4%
Over AMD 1000000 1.0%
Total 100.0%

As we see, majority of the respondents gets salary between AMD 65000-150000.

Key findings of the study

Grounds of the working relations and employment contract

When speaking of labor relations, first it is necessary to find out whether rural workers

have employment contracts.

It turns out that 45.7% of respondents have an employment contract, 11.3% were hired
by an order, 3.5% have a service provision contract. The 34.0% of respondents do not
have any employment contract. It is interesting to note, that 1% of respondents are not

aware if they have a contract or not, and 4.5% refused to answer this question.



Diagram 4. Grounds for employment

Employment order Employment Service provision Contract was not Not aware Refuse to answer
was issued contract contract concluded

The respondents who indicated that they had a contract had also specified the effective
period of the contracts. The 58.6% of them have indefinite term contracts, 35.2% have
contracts with certain term, 4.8% have seasonal contracts, and 1.3% is not aware of the

term of the contract.

The 90.0% of the respondents who have a contract are fully aware of the content of their
contract, 8.3% are partially familiar with it, and 1.7% are not familiar with the content of

the contract.

To the question whether the respondents are familiar with the internal disciplinary rules

of their workplace, 96.5% of the respondents answered affirmative and 3.5% - negative.

Interestingly, that 92.3% of respondents work on day shifts, 3.1% work night shifts, and
6.4% is working around the clock.

Work and rest condition

Majority of the respondents rated their working conditions as good. The average ratings

are numerous too.



Diagram 5. Assessment of the work conditions

0.8 0.3 0.3

VERY GOOD GOOD AVERAGE BAD | DON'T KNOW  REFUSE TO ANSWER

The 45.3% of the respondents considered their working conditions to be completely safe,
37.7% - low risk, 8.1% - medium risk, and 0.5% - high risk.

Diagram 6. Assessment of the hazard level

NO, FULLY SAFE

HAS LOW LEVEL OF HAZARD
HAS MEDIUM LEVEL OF HAZARD
HAS HIGH LEVEL OF HAZARD
NOT AWARE

REFUSE TO ANSWER

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0% 45.0% 50.0%

At the same time, 80.9% of respondents stated that they need overalls to do their job,
which was not mentioned by 19.1% of respondents. The 89.7% of the respondents
stated that they did not have any health problems at work due to inappropriate working
conditions, 9.5% stated that they had health problems, and 0.8% found it difficult to
answer (probably not being able to figure out whether the problems they had were due
to inappropriate working conditions or not).

We tried to find out from the respondents who provides personal protective means and/or
hygiene products (overalls, masks, gloves, etc.) at work. It reveals that mostly they are

provided by the employer among 56.5%, as well as by the employees themselves -



35.6%, as well as by the Trade Union - 7.9%.

Diagram 7. Provision of the protective
means

H Employer

35.6, 36% EEE Ee H Employee
— i M Trade Uniion

The issue of duration of working hours was also reviewed in the stidy. As you can see
in the Diagram 8, the 54.2% of respondents work 8 hours a day. 19.5% of the
respondents work 8-10 hours a day, 13.9% - 2-7 hours, 6.6% - 10-12 hours, 4.2% - more
than 12 hours, and 1.6 % up to 2 hours.

Diagram 8. Duration of the workday
54.2

19.5
| Ii'- I i“‘
ol = ' . o — 'y o= - fn
UP TO 2 HOURS 2- 7 HOURS 8 HOURS 8-10 HOURS 10-12 HOURS OVER 12 HOURS

When asked how much time is given for their rest per day, 52.3% of respondents
mentioned 31-60 minutes, 21.3% - up to 30 minutes, 10.5% - 1-2 hours. It is interesting
that there are rural workers that have no time for rest allocated. They make up 16.0% of
the respondents.



Diagram 9. Duration of rest

NOT PROVIDED UP TO 30 MINUTES 31-60 MINUTES 1-2 HOURS

To the question if the respondents work overtime, the 27.8% of the respondents

answered “never”, and “almost every day” answer was given by 15.5%.

Diagram 10. Frequency of overtime work

Almost every  1-2 days per 1-2 days per2 1-2 days per Even rarer Never Difficult to Refuse to
day week weeks month answer answer

To the question if the respondents received compensation for their overtime work, the

42.7% of the respondents answered “no”, 36.4% - “yes in full” and 20.9% - “partially”.
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Diagram 11. Overtime remuneration

Yes, fully Yes, in some extent

During the study we tried to find out whether or not the respondents involuntary were on
stand-by during their work activities. It turns out that only 23.5% of respondents said they
were idle. If we contemplate this in the context of the state of emergency declared during
the coronavirus epidemic, it becomes clear that the agricultural sector largely (76.5%)
was not put on stand-by. The respondents who reported being idle (87 people) also
answered the question of how long it lasted. In 42.5% cases it lasted up to 1 week. For
about 25.4% it lasted up to 1 month, and 28.7% stated that it lasted more than 1 month.

Diagram 12. Duration of the stand-by

Up to 1 week Up to 1 month Over 1 month Difficult to answer

The respondents answered as follows to whether they received compensation during
the downtime: 43.7% of them stated that they did not receive compensation (they are
mainly the respondents who stated that they do not have an employment contract),

41.4% received it for all days, 11.5% - in the amount of half of their salary, and 3.4% - in

1



the small part of their salary (n = 87 people).

Diagram 13. Remuneration for the stand-by

Yes, for all days In the amount of half of the In the amount of minor part of
salary the salary

We also tried to find out from the respondents whether they had ever received an
employment penalty or deductions from their salary. The 77.3% of the respondents
stated that they neither had a work penalty or salary deductions, 10.6% refused to
answer, 10.3% of the respondents mentioned the answer “sometimes”, and 1.8% stated

that they often have penalty and deductions from salary.

Diagram 14. Penalty, reprimand

YES, FREQUENTLY YES, SOMETIMES NO REFUSE TO ANSWER
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Work relations, disputes and settlement mechanisms

When discussing the labor relations and employment disputes, we first tried to find out
how satisfied the employees are with the employer’s treatment and attitude. It turns out
that 58.8% of respondents are completely satisfied with the attitude of the employer,
27.5% are somewhat satisfied, 5.5% are not so satisfied, and 8.5% refused to answer
the question.

Diagram 15. Satisfaction with working relations

NOT REALLY SATISFIED

SOMEWHAT SATISFIED

FULLY SATISFIED

REFUSE TO ANSWER

0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0%

The 53.7% of respondents have never discussed the issue of their working conditions
with their employer, including overtime conditions, etc. The 39.0% of the respondents
had such a discussion and received a satisfactory solution, and 7.3% had a discussion
but did not receive a satisfactory solution.

Diagram 16. Discussions with the employer

YES AND | HAVE NOT RECEIVED SATISFACTORY OUTCOME

YES AND | RECEIVED SATISFACTORY OUTCOME

HAVE NOT DISCUSSED

0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0%
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To the question whether there has ever been a case in the workplace when employees
unite against the employer, to solve a problem in the workplace or to protect labor rights,
67% of respondents said “no”, 11.3% - “yes, sometimes”, and 1.7% - “no”. The 13.5% of

respondents found it difficult, and 6.5% refused to answer the question.

Diagram 17. Employees consolidation, protest

1.7%

YES, FREQUENTLY YES, SOMETIMES DIFFICULT TO ANSWER  REFUSE TO ANSWER

Respondents were asked a situational question to find out their attitudes and opinions
about employees' initiatives, complaints, and other rights protection activities. The
answers to the question of what will happen if workers in the workplace take action to
protest or defend their rights are shown in Diagram 18. Interestingly, the answer “| find

difficult to answer” is prevailing (33.2%).
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Diagram 18. Perseption of employer's reaction

0.6% 1.1%

EPLOYER WILL EPLOYER WILL NOTHING WILL ~ THOSE WORKERS ~ THOSE WORKERS DIFFICULTTO  REFUSE TO ANSWER

SATISFY SOMEWHATSATISFY CHANGE WILL GET A WILL GET FIRED ANSWER
EMPLOYEE'S EMPLOYEE'S REPRIMAND OR A
REQUEST REQUEST PUNISHMENT

To the question of what union membership gives to the respondents, the answers are
distributed as follows. It should be noted that the respondents had the opportunity to
choose among multiple answers to this question. Thus, the diagram shows the

distribution of 550 responses (n = 550).

Diagram 19. Benefits provided by the Trade Union

I AM NOT A MEMBER

FREE CONSULTANCY

REFUSE TO ANSWER

DIFFCULT TO ANSWER

OPPORTUNITY FOR AFFORDABLE LEISURE
MATERIAL OR PSYCHOLOGICAL SUPPORT
NOT FEELING ABANDONDED
PROMOTION OPPORTUNITIES

PROTECTING MY RIGHTS IF REQUIRED

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0%
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COVID 19 impact on the working conditions and work relations

The main purpose of this study is to determine the impact of the COVID 19 epidemic on

labor rights of rural workers.

Respondents answered the question on how the epidemic and the state of emergency
have affected their work, working conditions and rights. Respondents had multiple
choices to answer this question. Thus, a total of 425 answers were received to this
guestion. As it is seen on the diagram, 44.9% of respondents said that it had no effect.
The number of those who specified that answer is 191. The 25.9% of the answers reveal
that during that period the works were not performed in full capacity, which resulted in a
reduction in income. The 15.1% mentioned the problem of consumption/sale, which was
due to the closure of roads and other communications, as well as limitation of
communication. The 8.9% stated that they could not find hired workers because both
employers (farmers, etc.) and workers (farmers, fruit and vegetable collectors, cattle
breeders, etc.) of the agriculture field avoided contact. As a result, the entire workload
fell on fewer employees, due to which these people worked harder and overtime. The
2.4% of the respondents mentioned that they experienced discomfort as a result of
wearing masks, gloves and/or overalls. The 1.9% of the responses were related to the
fact of additional expenses incurred due to the prevention of or protection from the

epidemic. The 0.9% stated that they lost their jobs or their jobs were closed.

Diagram 20. Impact of the pandemic

Loss of job/job was closed 010.9%

Additional costs for buying preventive means

Loss of comfort working in mask

Problem with hired workers, workload growth, overtimes
Problems with sale/consumption

Incomplete work, loss of income

Y o
X

Had no impact

0.0% 5.0% 10.0%15.0%20.0%25.0%30.0%35.0%40.0%45.0%50.0%
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A number of other issues discussed during the study will be presented in the context of
the impact of the epidemic and emergency situation on working conditions. Thus, we
tried to find out how the employees' work and rest time changed during the emergency.

The situation is presented in comparison with those conditions at present.

Diagram 21. Workday duration comparison

OVER 12 HOURS %
10-12 HOURS
8-10 HOURS
8 HOURS
2-7 HOURS

%
UP TO 2 HOURS 6%

0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0%

m During state of emergency  m Currently

At the same time, we asked how long lasts the rest now, as he how long it lasted during
the state of emergency.

Diagram 22. Comparison of the time for rest

1-2 HOURS I

31-60 MINUTES

| |
| |
0.0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0%

m During state of emergency  m Currently

As you can see from the diagrams above, in the state of emergency, the working time

was reduced and the rest time was extended.

The study addressed the question of whether or not the respondents were forcibly called



back to work during the coronavirus outbreak or the establishment of a state of
emergency. The 72.4% of the respondents mentioned that they were never forcibly
called to work, 11.4% mentioned “rarely”, 5.1% mentioned that they were “sometimes

called”, and 1.4% stated that “yes, they were forcibly called to work” during that period.

Diagram 23. Forced call to work

1.4% 2 1.4%

YES, CONSTANTLY  YES, SOMETIMES RARELY NEVER DIFFCULT TO REFUSE TO ANSWER
ANSWER

It is interesting to determine if any benefits were provided to employees during the state
of emergency. As we see from the Diagram, the most benefits during the state of
emergency were given to the elderly (70.8%), followed by pregnant women (44.2%) and
women with small children (40.1%). It is also interesting to note that women were given
more benefits than men during the state of emergency. It worth to note, however, that
with the exception of the elderly, in all other groups the benefits were rather not provided

than provided.
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Diagram 24. Provision of benefits to diferent groups

96.3

94.0
928 90.3
86.3
70.8
59.9
55.8
44,
40.
9.2
13. 9.4
7.2 :
3'8 5.6
Elderly Women with  Women with Women Pregnant Men with Men with Men without
small children elderly person without small women small children elderly person small children
in the family children in the family
M Yes M No

We tried to find out from the respondents whether they were contracted coronavirus at
work. The 29.8% of respondents answered “yes”, 8.7% answered “no”. Interestingly,

61.5% of respondents found it difficult to answer whether they were infected or not.

Diagram 25. Infection with COVID at the workplace

8.7, 9%

29.8, 30%
HYes

H No

B Not aware

61.5, 61%

To the question whether the superviser/employer provided the employees with the
measures to prevent the spread of coronavirus, the respondents were given multiple-
choice opportunities. Of the 614 responses received, 5.2% responded that “nothing was

provided”. The 38.3% of the respondents stated that masks, 35.0% - disinfectants were
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provided, 7% - stated frequent disinfection of the workplace, and 6.7% - overalls.

Diagram 26. Provision of infection prevention means

PEOPLE THAT COULD WORK REMOTELY

DIFFICULT TO ANSWER

PEOPLE IN THE RISK GROUP COULD WORK REMOTELY
REFUSE TO ANSWER

NOTHING WAS PROVIDED

OVERALLS WERE PROVIDED

THE WORKPLACE WAS FREQUENTLY DISINFECTED
SANITIZERS WERE PROVIDED

MASKS WERE PROVIDED

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0% 45.0%
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Legal and qualitative assessment

The number of employees in the field of agriculture in the Republic of Armenia is higher
compared to the number of employees in other spheres - a total of about 235 thousand
people, of which 121 thousand are men and 114 thousand are women. (see
trud 2020 _4.2.pdf (armstat.am):

However, if we look at the number of unregistered workers, we will see that in rural
communities it is officially higher than the number of employed persons. As of 2019,
about 288 thousand unregistered workers were identified in rural communities, of which

210 thousand were non-hired workers (self-employed).

It worth to note that people aged 15-24 make up almost 40% of the total market (see
Trud 2020 4.3.doc (armstat.am).

Comparing the results of the study with the official statistics of 2019, we see that the
remuneration of agricultural workers remains low — in 2019, the averaged salary among
the population aged between 15 and 74 summed up to AMD 60 000, of which the men
received AMD 70 000 and the women were getting AMD 43 000. Moreover, the hired
employees make AMD 96 000 and the non-hired employees — AMD 53 000 (see
trud 2020 6.pdf (armstat.am)):

The State Statistics Committee has the notion of "Labor Cost" which is defined as the
remuneration of employees and additional costs incurred by the employer, both
mandatory and voluntary. The cost of labor is formed out of the employer's subsequent

costs incurred in favor of the employee (see trud 2020 15.pdf (armstat.am)):.

¢ Employees remuneration and other payments equalized to it (ERPE):
e Housing costs;

e Safety net expenditures;

e Vocational training costs;

e Social and cultural service costs;

e Other costs not listed in the specified groups.

In the conditions of the mentioned criteria, the cost of the labor of the agricultural workers
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is only AMD 127.5 thousand. For comparison, the highest cost of labor in the country is

the mining sector, where the averaged labor cost is AMD 536 thousand.

As for working hours, the official data has not changed under the conditions of Covid 19
and almost matches the data of 2019 and in average is 36 hours per week (see
trud 2020 _5.pdf (armstat.am)).

However, if we try to find official data related to personal hygiene, health and safety,
then the official statistics are scarcer and there is no information about these issues. Our
research to date shows that Covid 19 has identified occupational safety issues and
uncontrollable working conditions, specifically among unregistered self-employed

farmers, as well as the legislative gaps.

The Labor Code of the Republic of Armenia defines work as an employment relationship,
in short, a relationship between the employer and the employee. That is to say that the
nature of the work itself and the criteria are missing, the code fails to answer the question

of what work is.

The Statistical Committee of the Republic of Armenia has its definition and it separately
refers to the self-employed and informal employees. According to the Committee's

criteria the "Informal employment includes:

employees hired under verbal agreement with the employer (including paid workers at
the households such as gardener, nanny, maid, driver, guard, etc.), employers owning
unregistered organizations and self-employed persons; family members working without
pay; and members of unregistered production cooperatives. Informal occupations were
considered to be the members of a family working in the household without pay but for
goods for their own final consumption only, if the goods produced had a significant share

in the total consumption of the household”.

If we consider such formulation in the light of the Article 102 of the RA Labor Code, then
the employees with the above registration will be considered illegal workers, including
imposing appropriate administrative sanctions for some cases. Moreover, the Code and
other legislative acts do not regulate the employment in the field of agriculture, also there
are no norms regulating even the relations between the rural workers and the rural
economy. Consequently, there is no regulation of other rights in that field, such as
working conditions. In order to regulate labor relations and raise issues, after Armenia
joined the International Labor Organization in 2003, in July 2004, the State Labor
Inspectorate of the Republic of Armenia was established by the decision of the
Government of the Republic of Armenia. The main function of the Inspectorate was to

execute state control and supervision over compliance with the RA labor legislation and
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other normative legal acts containing labor law norms by the employers in accordance

with the procedure established by the RA legislation.

The Inspectorate carried out control and supervision at the workplace, over the
occupational safety and labor protection in compliance with the mandatory requirements
established by law. Based on the inspection results, the Inspectorate could submit
materials to the law enforcement bodies on violations with the elements of crime of the
labor legislation of the Republic of Armenia and other legal acts containing labor law
norms, in the cases and as per procedures prescribed by the legislation to file a lawsuit
in the court. The Inspectorate was receiving citizens, discussing applications, complaints

and proposals on the violation of citizens' labor relations law.

The inspectorate was mainly interacting with the employers and carried out actions
aimed at protecting individual labor relations. Prior to the adoption of the legislation on
the Inspectorate the functions of the inspection body were performed by the trade union
of the given sector which had narrow specialized inspectors in the field.

In 2013, the State Hygiene - Anti-Epidemic Inspectorate of the Ministry of Health of the
Republic of Armenia and the State Labor Inspectorate of the Ministry of Labor and Social
Affairs of the Republic of Armenia were reorganized by merging into the Health and
Labor Inspectorate of the Republic of Armenia, the authorities of which were narrower.
Currently, the health and inspection body is under changes, i.e. the authorities are

revised and

From the above, it becomes more than clear that agricultural workers are out of
regulation, which makes the role of the trade union of the given field even more

important. expanded.

In this regard, ratification of ILO Conventions 184 . 129 is a priority for farmers and rural

workers. The trade unions should act more active at this stage.

Thus, and so,

1. The work in the field of agriculture has not stopped, even in the conditions of the
pandemic, but the rules of work hygiene and safety predominantnly have not been

observed.

2. There is a rather low level of awareness, for example, among those who perform
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work with a high degree of danger, most of them answered that their work does not
contain danger, or it is low. Underrating the use of personal protective equipment is also

very common.

Therefore, the right to demand safe and secure working conditions from the employer is

not exercised.

3. Greenhouse farms and other farms, having problems with consumption, for
example, the export of flowers, vegetables have stopped their work, failed to pay the

workers for the standby.

4. Working conditions were not ensured: social distancing, additional shift, reduced

worktime, access to the water, soap and bathroom is required.

5. Most of the personal hygiene items were not mainly provided or they were

purchased by the employees or were provided by the union.

6. The RA Labor Code, legal acts do not fully and sufficiently regulate the labor
relations in the field of agriculture. The working conditions of the most of agricultural

workers are not controlled and are left out of the social, health and pension system.

7. The majority of workers in the sector are self-employed — they are informal workers
or working on short-term seasonal contracts that do not provide the necessary

guarantees.

8. The employer — employee relations are not fully established, and in some cases,
they are even lacking, which makes it more difficult for rural workers to represent and

protect their labor and associated socio-economic rights and interests.

9. Other provisions of working time, rest, break, leave, incapacity for work provided by
the Labor Code are not always applicable in the field of agriculture, considering the

peculiarities and the nature of work.

The above mentioned confirms that the issues of protection of the rights and interests of
the employees of the sector can be effectively implemented within the framework of
social partnership with the involvement of the state.
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Suggestions

1. To develop a trade union work strategy related to the COVID19 situation, engage

international experts if required.

2. To establish norms and criteria for safe working conditions in the sector through
legislative changes, to discuss the options for defining the status of a rural worker as a

separate category of worker.

3. To raise the level of awareness among rural workers, raise awareness of labor

safety norms in the rural sector, including in epidemic conditions.

4. In case of hired employees, to inform about the employer and employee

responsibilities and rights, to negotiate with employers.

5. To work on promoting ratification of ILO Conventions 184 and 129.
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